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Staff Values Statement

The staff of St Martin-in-the-Fields, who represent many different backgrounds, cultures and faiths, have put this statement together.

As a staff team we continually strive towards making St Martin’s:

1 A well-managed organisation where staff feel safe and respected, are supported, and can express their opinions and be heard.

2 A stimulating environment where people work hard, work is taken seriously and feedback is consistent and fair.

3 An organisation where people use resources wisely, plan ahead and meet deadlines.

4 A creative place, where initiative and innovation are encouraged.

5 A place where different departments co-operate, communicate and consult with one another with honesty and trust.

6 An organisation where the demands of the job are managed well.

7 A place open to all people where equality and diversity are honoured.

8 A workplace that is welcoming, friendly and fun.

We all commit ourselves to offering our visitors: 

1 Good value, integrity and honesty in what they receive from us.

2 An interesting, engaging and socially rewarding encounter with St Martin’s.

3 A professional, business-like, competent approach that exceeds the visitor’s expectations.

4 An environment where they can relax, feel welcome, and be confident to approach us for help.

5 Diversity, inclusiveness and a non-discriminatory approach to all.

6 Information and good communication about the site as a whole.

There is a sense of unity between the different parts of the organisation that enables us to work together creatively.  In all aspects of our work we are pioneering and competitive.

This Statement describes the environment in which we would like to work, and which we would like to create for one another and all users of the St Martin’s site. 
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